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*His-Story



*Christina Maslach
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Feeling Sad and
Depressed?

Are you anxious?
Worried about the future?
Feeling isolated and alone?

You might
be suffering

from*
CAPITALISM
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Occupational stress disorder



May 2013 - DSM 5
947 pages - 600 discrete diagnoses
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www.medscape.com

Medical Resident Burnout Reaches Epidemic Levels
Pauline Anderson | May 17, 2015

TORONTO, Canada — Burnout rates among medical residents are reaching epidemic levels, new research
suggests.

A survey conducted by investigators at the University of North Carolina, Chapel Hill, showed that approximately
70% of residents met criteria for burnout.

"We can't continue to ignore this problem of burnout,” said Emily Holmes, MD, chief resident, University of North
Carolina, Chapel Hill. "Burned out residents become burned out physicians."

Dr Holmes presented the results here at the American Psychiatric Association (APA) 2015 Annual Meeting.
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Conclusions

Training appears to be the peak time

for distress among physicians, but
differences in the prevalence of burnout,
depressive symptoms, and recent suicidal










Pediatric critical care physicians at particular risk for burnout
by Brian Flaherty M.D.; W. Bradley Poss M.D., M.M.M., FAAP

A growing body of evidence highlights the need for wellness programs to support health care professionals.

It is estimated that the United States loses more than 400 physicians a year to suicide. Burnout among U.S.
physicians generally has been reported at 50% or higher, and satisfaction with work-life balance is low
(Shanafelt TD, et al. Mayo Clin Proc. 2015;90:1600-1613). Burnout has been shown to vary across specialties,
with the highest rates seen in emergency medicine and surgical specialties while some of the lowest rates are

seen in general pediatrics.
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( BioMed Central

* “This review indicates that countries all over the world are beginning
to recognize the potential impact of physician burnout on

productivity.~

* Productivity measures ‘“’()
* Sick leave (Absentiism) \:\

* Insufficient work ability (Presentiism)

* Intent to change jobs

* [ ]
Intent to C!U'It the current specialty or to practice medicine




Are Burnout Levels Increasing? The Experience of Israeli Primary
Care Physicians

Talma Kushnir Php'? Carol Levhar MD>* and Avner Herman Cohen mMDp>*

"National Institute of Occupational and Environmental Health, Ra'anana, Israel v

%Sociology of Health, Faculty of Health Sciences, Ben-Gurion University of the Negev, Beer Sheva, Israel
*Clalit Health Services, Israel

T Family Medicine, Sackler Faculty of Medicine, Tel Aviv University, Ramat Aviv, Israel

Conclusions: Despite methodologic limitations of the study, the
findings suggest that burnout levels may be increasing among primary
care physicians in Israel. This may be due to substantial increases in
workload and role conflicts following implementation of the Health
Insurance Law and Patients’ Rights Act. Because these findings are
consistent with the trend in Europe, this situation cannot be ignored and
systematic studies of burnout among all medical specialties should be
carried out to uncover current sources of the syndrome and to devise
measures of prevention and treatment.

IMAJ 2004;6:451-455
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“Employers
have a general
duty to ensure,

so far as is

reasonably
practicable the
health of their
employees at

work”

(The Health and Safety at
Work Act 1974)

ACCOUNTABILITY
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*Medicalizing is
saying a brain is
being injured
because of certain
working
conditions and
somebody needs
to be accountable
for it and for
changing the
conditions.
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Capacity limits of information
processing In the brain

Rene Marois and Jason lvanoff

Overload
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Why the modern world is bad for your brain






Atlantic

A Formula for Perfect Productivity: Work for
52 Minutes, Break for 17

Finally, social scientists suggest a precise time for mid-afternoon coffee
runs.
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“Post Vietnam Syndrome” - New York \5\% A
Times 6/5/1972 Chaim Shatan
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CHRONIC STRESS MAY FACILITATE THE RECRUITMENT OF
HABIT- AND ADDICTION-RELATED NEUROCIRCUITRIES THROUGH
NEURONAL RESTRUCTURING OF THE STRIATUM

S. B. TAYLOR, " J. M. ANGLIN, ® P. R. PAODE, ®
A. G. RIGGERT,® M. F. OLIVE®" AND C. D. CONRAD *"*

CHRONIC
STRESS

|

] Goal-directed control

' Habitual control

Initial drug use Continued drug use Drug addiction

Goal-directed control ® ® Goal-directed control ® @ Goal.directed control ®
Habitual control Habitual control @ Habitual control @ @

Stress, Habits, and Drug Addiction:
A Psychoneuroendocrinological Perspective

- \) E imental and Clinical Psychopharmacology
SCHWABE, DICKINSON, AND WOLE Sxperimental and Clinical Psychopharmacology
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Preventing physician burnout
Seven steps to prevent burnout Rolenee Dot e 2018

End Date: June 2016

1. Establish wellness as a quality indicator for your practice

7. Seek answers within the data, refine the interventions and continue to make improvements

https://www.stepsforward.org/
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